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Introduction

Jan Wiener, Catriona Wrottesley,
and Richard Mizen, Editors

Jungian approach to training uniquely emphasises the impor-

tance of individuation and yet, since Freud and Jung, most of

the analytic training around the world has taken place in insti-
tutions with hierarchical cultures. This volume of edited papers lets in
the light on the unconscious forces that shape the training experience
of both trainees and trainers. It explores and challenges many of the
implicit assumptions that influence and fashion the trainings we offer.
International contributors, each engaged in the development and deliv-
ery of training, examine the various conscious and unconscious ideas
that creatively inform, support, and structure their trainings, and also
those conscious and unconscious beliefs and processes that can under-
mine or contaminate the training process. Is there agreement about what
we train people to do? Can we agree on what analysis is? At what point
do we consider that a particular approach or activity places it outside
the analysis?

Many papers have been written on training. The majority are psycho-
analytic and there are surprisingly few from a Jungian perspective.
Exceptions to this are two recent volumes (Crowther & Wiener, 2021;
Gudaité & Kelly, 2023) exploring cultural differences among training

XXiii



XXiv INTRODUCTION

programmes supported by the International Association of Analytical
Psychology (IAAP) in different parts of the world.

The seeds and impetus for this book emerged after an international
online conference hosted by the Society of Analytical Psychology (SAP)
in London from 17 to 19 November 2023. The title of the conference
was Thinking about Analytic Training in a Changing World and was
convened by the editors. Such was the interest in this event, with partici-
pants joining us from different parts of the world, that requests came to
us afterwards to hold one or two more events in the future focusing in
more detail on the topics of particular interest and some that we had not
covered extensively.

The quality of the papers given and the liveliness of the discussions
following suggested to us that many of those present from different
countries were more comfortable airing some of the difficult dynamics
and challenges in their own institutes when they were away from the
hothouse atmosphere of home. At our own debriefing meetings after
the conference, we came to the view that participants were hungry to
continue these conversations with new topics worthy of further study
emerging over the two days.

At this point, the idea for the book was born, and we are most grate-
ful to Karnac Books, particularly to Kate Pearce, for accepting our
proposal.

The aim of publishing the conference papers, together with papers
subsequently commissioned for the book, is to make that gather-
ing’s discussions accessible to a far wider audience and to stimulate
the kinds of developments in theoretical ideas and clinical practice
that can emerge from the sharing of ideas and creative dialogue.
The book demonstrates the editors” belief that bringing together the
voices of international contributors adds value, both intellectually
and culturally.

Pluralism offers a wealth of new perspectives as contributors from
different areas of the world bring their specific historical, cultural,
and theoretical outlooks and experiences, enabling readers to see how
struggles and thinking about training provision are experienced across
diverse contexts. We suggest that in the context of analytic training,
welcoming a richness of perspectives encourages the questioning of
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often well-established procedures and frameworks, providing a correc-
tive to unthinking conviction. Our aim is to keep thinking and practice
fresh and alive.

The book looks from different angles at the unconscious forces that
can undermine the very values we are trying to promote. There are chap-
ters devoted to contemporary training values: the dynamics of selection
for training; the role of a training analysis; cross-cultural challenges in
trainings; the role of theory in training, diversity, and inclusion, and
two chapters where recently qualified candidates tell their personal
stories about the pleasures and challenges of their training experiences.
Themes running through the book are the damage that unaccountable
power among the analysts and those who organise training can exercise
in our trainings, resistance to change within our training institutes, fail-
ures to appreciate cultural differences, and questions of how diverse and
inclusive we really are when it comes to our candidates.

In the context of analytical trainings, diversity refers to values and
policies that focus on the importance of acknowledging, respecting,
and welcoming difference, including in areas of race, ethnicity, culture,
gender, sexuality, class, religion, and abilities. We are aware that terms
such as “diversity and inclusion”, while often well intentioned, may in
practice be used tokenistically to mask institutional bias and inaction.
A tokenistic approach, without meaningful change, enables structural
inequality to remain unaddressed, leaving individuals and groups of
difference burdened with the task of challenging bias (whether conscious
or unconscious). This is unjust.

It is not enough to simply include a training module on diversity.
In our view, equality of opportunity, and the shadow of its denial, must
be central throughout the training process and the papers in this book
reflect this. Nevertheless, we suggest that a chapter focusing on diversity
and inclusion also adds value.

What we all hope when we accept candidates for training is that
they will develop into authentic analysts, safe to work with a range of
patients in different environments, and that they will not only have
learned the core competencies but will also be able to use their imagi-
nations. While specific structures and emphases may differ between
institutes, most accredited Jungian analytic trainings—especially those
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recognised by the IAAP—share certain foundational components.
There is a gatekeeping/admissions process; personal analysis; the
study of theory; supervised clinical practice, ongoing assessment, and
progress monitoring.

There is no one approach to Jungian analysis—no one language—and
for most of us, there is an inevitability that whether we like it or not,
we will become embedded in the conscious and unconscious culture
of the group in which we have trained. Our provenance will affect the
theory we are drawn to, our style of clinical practice, and how we view
the values of others, including how they practise.

With this in mind, we decided to invite a range of Jungian analysts
from different parts of the analytic world to contribute to this book. Some
are seasoned authors and very experienced practitioners; others have
completed their training more recently, bringing a fresh and different
view of the training landscape. We have authors from long-standing insti-
tutes, founded more than seventy-five years ago; others from “younger”
institutes and some who have recently completed the IAAP Router train-
ing where there may be no established institute in their country.

We hope readers will agree that the intercultural perspective within
the various chapters brings new thinking, new perspectives on differ-
ences, and in all cases thinking about the unconscious forces that affect
different aspects of our trainings.

There are some core themes running through the chapters, expressed
in different ways by the authors. First, how power and authority is used
and can be misused in our trainings: in the selection process of new
candidates; in how trainees are evaluated during their training; and
within the supervisory relationship. Second, a recurring theme through-
out several chapters is diversity, particularly in terms of who is accepted
for training, the presence of prejudice within our own institutions,
and the extent to which diversity is reflected in both the theoretical and
clinical components of the curriculum. Third, the theme of the uncon-
scious resistance to change in institutes offering training continually
resurfaces—how difficult it can be within training faculties and indeed
within the general membership of a society to evolve and change when
the culture demands it.

How easy it can be for a culture of creativity to become a culture of
persuasion and all the losses that may go with this for trainees. There is
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often an uncomfortable tension between the hopes and desires of the
individual on the one hand for personal growth, freedom of choice, to
individuate, if you like, and the needs of the organisation to find trainees
who assimilate easily into existing cultural mores, rather than those
who have a voice of their own, albeit sometimes from the margins.

Our hope is that our book will find relevance both for well-established
training institutes to look again at some of their practices but also for
newly established training societies who just might be able to learn from
our mistakes and do things differently!

Chapter 1 has authors from three different countries writing about
methods of training and their relevance in a contemporary world.

Evy Tausky from the C.G. Jung Institute in Zurich describes how one
of the most traditional institutes so firmly associated with Jung himself
has tried to move from a powerful top-down hierarchy that could gener-
ate a culture of fear in candidates at that time to more democratic ways
of functioning. She describes too the often complex and challenging
processes through which her institute has struggled to evolve its train-
ing programmes to remain culturally relevant.

Pia Skogemann from the Jung Institute in Denmark (DSAP), chal-
lenges us to consider using an outside agency to audit and certify
our trainings as a means of improving quality without damaging
their individuality and “Jungian soul”. She describes how an organ-
isation called Crossfields Europe, under the auspices of the Danish
Psychotherapy Association, has developed criteria and standards
that can allow small organisations to become members and to find a
voice within the larger psychotherapy community. The Jung Institute
in Denmark (DSAP) is relatively small and Pia describes the process
of change that has begun within DSAP to meet Crossfields Europe’s
accreditation standards and the impact this is having on its member-
ship and trainees.

Jay Barlow from the Society of Analytical Psychology (SAP) in London
explores some of the unconscious dynamics for those who are brave
enough to undertake analytic training. He uses three different myths as
metaphors for this journey. First, Oedipus and his struggle with trian-
gulation. Second, Mercury and the serpents, evocative of mimesis and
alterity and the struggle between sameness and difference; and finally
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Eros and Psyche, illustrating the slow awakening to greater understand-
ing and meaning-making that comes during training.

Chapter 2 looks specifically at the unconscious forces that come to
light if we examine closely the processes involved in the selection of
candidates within our institutes.

Jan Wiener from the Society of Analytical Psychology (SAP),
London, writes about the complex dynamics between the applicant,
those who carry out the interviews, and the group dynamics of the
institute when it comes to decision making. She makes the point that
doubt is always built into this process and needs to be worked with.
She questions whether there is a trend to admit people who are too
like ourselves, and if so, whether we may miss opportunities to train
talented candidates who bring different qualities to the institute.
While there has been change in the SAP over the years with a move
to accept a more diverse range of candidates, there remains much still
to think about, and institutes do well to examine their resistances to
change and their conservatism.

Carolyn Bates from the Inter-Regional Society of Jungian Analysts
(IRSJA), USA, offers additional perspectives on the selection process
while agreeing with Jan Wiener that we can never get it absolutely right.
Her main point too is that what we look for in an applicant is what we
look for in ourselves. She uses the three concepts of integrity, self-awareness,
and power as a framework to encourage those involved in selection to
step back and examine more carefully their basic assumptions and how
these may prejudice their approach to new applicants.

Chapter 3, written by Richard Mizen, is devoted to the topic of train-
ing analysis. Richard looks at the history of the complex relationship
between the personal training analysis and the requirements of the
training institute. The culture has moved/is moving from one where
analysts were asked in the past to report in different ways on their analy-
sands in training to one of an increased separation between personal
analysis and training requirements. He emphasises the need for absolute
confidentiality for a training analysis if “real” analysis is to be possible,
pointing in his chapter to different areas of slippage that can take place
and their effects on both trainee and analyst.
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In Chapter 4, Dr David Hewison, from the Society of Analytical
Psychology (SAP), London, addresses the role of teaching theory.
He explores ways in which it leads to a professional identity, and
wonders why we teach theory, “rather than anything else”. He touches
on how theory enables our clinical perception, and he raises some
problems with theory’s relationship to evidence. There then follows
an outline of how to approach theory with different groups of train-
ees—from introductory courses to senior fellows—and it ends with a
summary as to why theory in training is important. Of theory, Hewison
writes: “It is the basis from which new writing and new theory may
come, joining and shaping our ongoing conversation,” and “It can
challenge ossification in the institution and be the pathway through
which new research and clinical reflection can enter the profession,
including the need for decolonisation. In this way, it paves the way to
a more pluralist, less insular, profession.”

Responding to Hewison’s paper, Nora Swan Foster of the Inter-
Regional Association of Jungian Analysts (IRSJA), USA, emphasises
the role of play and love in relation to theory. What she terms “love
of theory” emerges from “an earned capacity to tolerate tensions found
in the seams of rational and irrational, fantasy, and reality”. Swan Foster
suggests that teaching and learning about theory with love in mind
nourishes an analytic attitude that enables us to listen to our patients
more deeply, more patiently.

Chapter 5 is devoted to the cross-cultural aspects of training with
emphasis on the spectacular growth of new institutes across the Jungian
world fostered by the IAAP Router programmes, the impact this has
had, and some of the challenges in organising cross-cultural training.
Misser Berg, president of the IAAP from 2022 to 2025, describes the
growth of these initiatives—from six new groups in 1958 to eighty-five
new groups in 2025. She highlights how this has enabled the dissemina-
tion of Jungian ideas in cities and countries without a previous Jungian
heritage, provided new opportunities to train, and permitted individ-
ual cities and countries to develop their own cultural values on home
ground. Using examples from her work in Estonia and her own training
in Denmark, London, and Berlin, Misser describes some of the chal-
lenges of working in a different culture, especially when there are clashes



XXX INTRODUCTION

due to previously unconscious differences in value systems, and how
these come to light and can be worked with.

Grazina Gudaité, from the Lithuanian Association for Analytical
Psychology (LAAP), writes about the complexities of cross-cultural
training in her contribution to this chapter, describing some qualitative
research results from work she and her Lithuanian colleagues carried
out through interviewing Jungian analysts working in different cultural
settings. The themes that emerge will be helpful to those deciding
whether to venture out to teach, supervise, and analyse in countries
with histories very different to their own. Four themes are explored in
her chapter: the dynamics of superiority and inferiority; cultural experi-
ences of authority; the relationship to the ancestors, and finally, attitudes
to transformation and their cultural differences.

In Chapter 6, Richard Mizen, of the Society of Analytical Psychology
(SAP), and Jan McGregor Hepburn, of the British Psychotherapy
Foundation (BPF), who between them have more than fifty years’
experience designing, delivering, and monitoring analytic train-
ing, argue for the importance of assessment, while ensuring that the
mode and means assessment are capable of assessing what needs to
be assessed. Trainers, they argue, must include what is often ineffable
in their assessment of trainees’ progress and readiness to qualify, and
capture this in ways that will provide clear evidence of a trainee’s prog-
ress or lack of progress. It is not easy for anybody involved in training
to accept that failure to progress and subsequently fail to qualify, is a
successful outcome, however painful it may be. However, it is not only
a protection for patients but also for the trainee. The challenge is to
show a robust evidence trail which is coherent and accessible to both
trainers and trainees.

Chapter 7 explores the unaccountable power and prejudice often
encountered in our institutes.

Catriona Wrottesley of the Society of Analytical Psychology (SAP),
London, examines the misuse of power when bestowed by role or status
in a hierarchical structure that lacks transparency and accountability.
She argues that without authentic power and personal authority, which
includes a personal conscience, there is a hollowness at the centre, and
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sometimes a moral vacuum. This disjunction creates conditions for the
abuse of power. When there is congruence between personal and insti-
tutional power and authority, power is in safer hands.

Frangois Martin-Vallas (SFPA, France) traces the difficult history
of his own society as a way of understanding some of its dynamics
in the present involving resistance to change and structures in place
that involve prejudices from which candidates could become victims.
Issues that could not be talked about, arising in the past, became
secrets, affecting the culture of openness and discussion that is possi-
ble in the present, even as some training structures and processes have
been modified. Training institutes will find much to think about in
Francois’ brave paper that risks bringing to light unethical behaviours
and the profound effects these have on a training culture.

Chapter 8 opens with a description by Jay Barlow, director of training
at the Society of Analytical Psychology (SAP), London, of his institute’s
thinking about diversity and inclusion—in selection of candidates,
provision of specific modules which address these issues, the experi-
ences of trainees who encounter prejudice in training, and in training
practitioners to be aware of their unconscious bias and to work in open-
minded, non-discriminatory, and creative ways in their clinical practice.
This is followed by three brief essays on class, racism, and gender and
sexuality.

Hellen Mabhikwa of the West Midlands Institute of Psychotherapy,
UK (now called APT: B), writes about Jung’s concept of individuation
as what she terms a “reconciling symbol” in her essay, “Re-imagining
racism”. She suggests that Jung’s Red Book should be a core part of
any Jungian curriculum because it demonstrates the development of a
framework for the awakening of one’s depths and interiority while also
engaging one’s otherness. The Red Book, she argues, shows that to live
the fullness of life is to live in and with ambiguity and paradox. Through
internally experiencing and suffering opposites, one moves towards
uniting the opposites that are often projected onto race, gender, age, and
sexuality.

Kathrine Quiller, of the SAP explores her experience of class bias
during various stages of her training, and how this revealed uncon-
scious and discriminatory defences against recognising differences
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of opportunity and lived experiences for the working-class trainee.
She asks clinicians to address this by examining their own uncon-
scious bias in relation to class, and the impact of this on those that step
forward to train.

Kate Palmer, of the Society of Analytical Psychology (SAP), writ-
ing from the angle of gender and sexuality, argues that a “queer subjec-
tivity”, “
are necessarily an inherent part of the analytic attitude and needs to be
embedded in the very fabric of Jungian training institutions.

the capacity to locate within ourselves aspects of the Other”,

Chapter 9. For this chapter, we invited recently qualified members
from four different Jungian institutes within the UK to write a fifteen-
minute story about their training, including its pleasures, disappoint-
ments, and challenges. These stories not only highlight the authors’
personal experiences, but also how these were influenced by the train-
ing structures and processes in place at their institutes.

Laura Chaisty trained with the Analytical Psychotherapy Training:
Birmingham (APT: B). She writes about her caution and ambivalence
prior to applying for training when she questioned whether she could
see herself as a Jungian. Through a process of gradual discovery and
synchronicities, she feels she eventually found the right place for her.
She describes the difficulties of training during a global pandemic.

Urvashi Chand trained at the British Jungian Analytic Association
(BJAA), the Jungian stream of the British Psychotherapy Foundation
(BPF). She writes as an Indian who has grown up in London and her
experience as the only person of colour in her training cohort. Without
any black or ethnic minority seminar leaders, she struggled at times
with a sense of isolation. Nevertheless, on qualification, she found the
challenges and self-doubts experienced during her training to have been
an essential part of becoming an analyst.

Richard Jenkins trained at the Association of Jungian Analysts
(AJA), a Jungian training for qualified psychotherapists. His previ-
ous training was largely psychoanalytic, and it had left him “feeling
dry”. He appreciated his training at AJA that had been “born out of
a crucible between the material and the spiritual” and writes of his
wish that conflicts of approach could be kept alive through debate
and discussion.
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Sue Tyler trained at the Society of Analytical Psychology (SAP) and
writes a very personal story about her training journey. Attracted to the
rigorous demands of the SAP which suited her personality, she describes
the pleasure and excitement of grappling with the different, sometimes
challenging, aspects of the training: personal analysis, seminars,
clinical work, and supervision. However, no sooner was she settling in
and beginning to get to know her training colleagues, Covid hit and
pushed her back onto her own resources.

Chapter 10 is a second chapter on the theme of fifteen-minute stories,
this time from four recently qualified analysts from countries outside
the UK. Each author brings a distinct perspective influenced by their
personal heritage, where they lived and trained and, in some cases, the
political climate within their training culture.

Shira Avital was born in Israel but came to the UK where she trained
at the University of Exeter and the British Psychotherapy Foundation.
She describes how her dual heritage influenced her choices of super-
visor—a Jungian and a Kleinian—and her subsequent experiences of
them both during her training

Jelena Sladojevi¢ Matic trained on the Router programme in Serbia.
She reflects on the devastating period of war in the former Yugoslavia
and the effects this had on the dynamics within her own training group
that persist today in the form of conflicts that can make tolerance of
differences hard to bear within her group.

Valentyna Samus is from Ukraine but trained with the IAAP Training
Society in Lithuania. She writes movingly about training, not only during
a time of war, but also during the Covid pandemic and how some of
the restrictions from both have affected her both personally and profes-
sionally. The reader will learn too about how someone born and raised
in one country experienced the different training structures in another,
albeit nearby and seemingly compatible analytically and politically.

Monika Srebro trained in Poland at the Polish Association for Jungian
Analysis (PTPJ]) through the Router programme. She describes some
of the difficult dynamics in her training when supervisors and teach-
ers from other countries visited Poland and about the effects on her
when before her training, there was a falling-out and a subsequent split
between those organising the training.
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